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Introduction:

Why is it important to study

conflict?

Conflict situations may undermine
the benefits of occupant control.

What reason iIs there to believe
that conflict may exist?

Individuals’ have very different

lighting preferences.

Daylight level influences the use of
control — could this be a source of

conflict?
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Results:

Disadreement Index:

Calculated for each shared lighting group, for the
responses to several questions

oI — V2@ —py)?

n
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Disagreement Indices for Different Lighting Parameters
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Conclusion:

A highly variable daylight factor amongst those that will share
control could lead to a variable switching probability, this may
be a source of conflict.

Within the case study building, occupants have similar lighting
preferences, this is not suggested as a source of conflict.
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